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“Those working in science, medicine,
and public health must be
representative of the societies they seek
to help. But more than that, we have a
duty to seek equality as a matter of
justice and rights. Anti-racism is a
struggle that everybody must join.”

mﬂﬂﬂ A. Obaro for REAP 2024



...marginalised enough to recognise
inequity and privileged enough to
enact change.

The truth can be triggering, and
fragility may manifest as retaliation

rather than reflection.

Calling out racism is unsafe; inner
strength is vital for selt-advocacy to
withstand potential retribution.

P Mehta, CD Buckley 2022. DOI: 10.1016/S0140-6736(22)02486-2
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Skin colour/

Physical traits

Behaviour

Manner of
Form of government

Temperament clothing
amercanus e craerc. STOMOCTENEEIN  Unyeang, SIS Gty
and straight 9ap g. ’ . cheerful, free . customary right
face; beardless chin red lines
e Plenty of yellow hair; blue Light, wise Protected by
Europaeus sanguine, e - entor sl eleitilig Governed by rites
muscular
Sallow, Protected by
Asiaticus melancholic, Blackish hair, dark eyes SIS, loose SeEmsee)
: greedy opinions
stiff garments
Dark hair, with many twisting
Black, braids; silky skin; flat nose; Slv. sluaaish Anoints Governed b
Africanus ohlegmatic, ~ swollen lips; Women [with] Yo SUQISAL i el with . Y
. neglectful choice [caprice]
lazy elongated labia; breasts fat

e

lactating profusely
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The Linnean Society of London. Linnaeus & Race, 1758



| A. obaro for Reap 2024 Goldberg et al 2023. DOI: 10.1148/rg.220112




TABLE I. Ceneral body considerations
PATIENT CLASSIFICATION Consistent production of high quality radiographs requires development of

o an easily followed technique that is satisfactory in most instances. It is useful

Easy to Normal Hard to to develop a technique chart that shows the maximum permissible deviations from

Penetraie Penetrale the norm. The best total results can be obtained only when the time-temperature
method of film processing is employed.

Very young Average xcessive Anatomic and physiologic variations in the patients present an element that

white musculature precludes written presentation. Listed below are some of the variations requiring

Old adult 20 consideration. The exposure percentage changes are approximate and are to be

Under-developed to 55 vears. Additive varied within set limitations according to the requirements of the patient.
pﬂ tl'l D]Og}’ Physical condition Exposure change
Destructwe Normal Extremely obese Increase exposure 5 to 15 times

patholc:ng)r musculature Black or bl"O\ﬂ.’n Muscular Increase exposure 30 to 40% or to as much

as 2 to 5 times

and bone color Very thin Reduce exposure 20%
dBUCIDPMCﬂt Child Reduce exposure 20 to 50%

zld ISon BReduce exposure 50%
Negroid Increase cxposure 40 to 60% ]

In wet cast Increase exposure 3 to 4 tuncs

Mﬂd;ﬁ cation 1in Techmque In dry cast Increase exposure 2 times

Pathologic condition Exposure change

4 kv.p- less Normal K 4 kv.p. more
than for values than for L e o
Isteomyelitis Increase exposure slightly
normal or normal or Osteoporosis Reduce exposure 30 to 50%
K-4 K+4. Paget's disease Increase exposure 50%

Sclerosis Incrense exposure 50%

Patient Classification, 1957 General Body Considerations, 1964

"U]ﬂﬂ A. Obaro for REAP 2024 | Bavli, S Jones 2022. DOI: 10.1056/NEJMms2206281
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Dr William Edward Allen, Jr Dr lvy O Roach Brooks
1903 - 1981 (1916 — 19806)

Goldberg et al 2023. DOI: 10.1148/rg.220112
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Meritocracy based on measures
subject to implicit bias

False assumption that qualified
minority candidates do not exist

Prejudice and discrimination

Financial barriers to medicine and
subspecialty training

Undervaluing of minority health
research

Poor representation and retention of
minority faculty and leaders

mﬂﬂﬂ A. Obaro for REAP 2024

O Owoyemi, E Aakhus 2021. DOI: 10.1002/onco.13771



Royal College of

Radiology Oncology

Radiology Oncology

Board & Board & Membership

: Membership Membership Membership Membership
ommittee (%) N aes Committee (%)

. . Royal College | Royal College o Royal College of
Royal CO' |ege O-F Rad IOlOQIStS of Surgeons | of Physicians Paeghatrlcs and Psychiatrists
Child Health
Ethnici
Asian, Asian British 26 26 19 21 I 21 28 39 25

Black, African,

Caribbean, Black 1 2 0 1 3 2 7 7
British
Mixed, multiple ethnic
1 1 2 1 3 NS 4 7

Other ethnic group 3 4 1 2 10 NS 2

hite, White British,

' 49 40 53 45 59 65 47 61
rish

ot known 19 27 25 30 NS NS 3 1

isabili

isabilit 0 0 1 1 | ns NS 3 8
No disability/not
known

100 100 99 99 NS NS 97 92

"WU] A. Obaro for REAP 2024 J Scott-Blagrove et al 2022. DOI: 10.1016/j.crad.2022.01.040



The impact of racism,
discrimination & inequality




Internal
Race based

beliefs toward
individuals
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Systemic
Ongoing racial inequities
maintained by society

Institutional
Discriminatory policies and practices
within organisations and institutions

Interpersonal
Biases shown between
individuals through word
and action

Internal
Race based
beliefs toward
individuals

mﬂﬂﬂ A. Obaro for REAP 2024

M Leitz. Feb 2018



Systemic
Ongoing racial inequities
maintained by society

Institutional
Discriminatory policies and practices
within organisations and institutions

Interpersonal
Biases shown between
individuals through word
and action

Internal
Race based
beliefs toward
individuals

mﬂﬂﬂ A. Obaro for REAP 2024

M Leitz. Feb 2018



JO BS g TRMN|
PROmRAMMEg(Ii o

/;

/ (,-fmm
Malcolm Willett Art

| A. obaro for Reap 2024 BMJ 2021:375:n2460

NEWS

EXCLUSIVE

White doctors in London are six times more likely to be offered jobs
than black doctors




General practice

74%

Occupational medicine

Proportion of white Medicine
and ethnic minority Anaesthetics
applicants considered Psychiatry
“appointable” by
specialty

Paediatrics and child health
Obstetrics and gynaecology
Emergency medicine

surgery
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Academic
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I A obaro for REAP 2024 G Lacobucci 2020. DOI: 10.1136/bmj.m479



Specialty exam pass rates for UK trained doctors by ethnic group
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"W[” A. Obaro for REAP 2024 GMC. Tackling disadvantage in medical education. 2023
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=== Fthnic background = »Gender Religion Sexual orientation === Disability

mﬂﬂﬂ A. Obaro for REAP 2024 Discrimination by protected characteristic. NHS National Staff Survey 2022




Having your clinical ability or professionalism doubted (n=857)

Overall

Black backgrounds
Asian backgrounds
Mixed backgrounds
White non-British

backgrounds

White British
backgrounds

Other backgrounds

"Umﬂ A. Obaro for REAP 2024 Racism in Medicine. BMA 2022



Only 1% of UK university professors
are black

Sean Coughlan



Only 1% of UK university professors
are black

Sean Coughlan

0.23% Black 0.01% Black
female female
medical

Y O Ruby. @Paperwhispers



Professor Amaka Offiah

BSc, MBBS, MRCP, FRCR, PhD, FRCPCH

Department of Oncology and Metabolism

Chair in Paediatric Musculoskeletal Imaging

mﬂﬂﬂ A. Obaro for REAP 2024 , Prof Amaka C Offiah. @ACOffiah



The importance of diversity and
INnclusion




ACCOMMODATION | | ACCESSIBLE

N0 0O VWare-

) 4 v

EQUALITY INCLUSION

Everyone receives the same Individuals given different Everyone has access:
support, regardless of need. support / accommodation to No need for support /

enable access. accommodation

| A. obaro for Reap 2024 Cora Hays, 2020



More innovation

&
O

Increased
understanding

Better retention

Improved
communication

Reduced disparities

Increased trust

"WU] A. Obaro for REAP 2024



The UK has a 29% shortfall of clinical radiclogists, By 2027, an additional
which will rise to 40% in five years without action.

3,365

_ clinical
2022 e radiologists
will be needed 4 h
29 ﬂ/ 0 to keep @
up with
demand for

services. 1\

"Umﬂ A. Obaro for REAP 2024 Clinical Radiology Workforce Census. 2022




The Royal College of Radiologists

R Rad

EXCELLENCE THROUGH EQUITY

WPMN

Contents lists available at ScienceDirect

Clinical Radiology

journal homepage: www.clinicalradiologyonline.net

Editorial

Promoting equity of opportunity in radiology &
oncology through mentorship and advocacy

mnﬂﬂ A. Obaro for REAP 2024



And that s awrap. | said to myself that I'd use this
‘ feed to h|ghllght 100

Hblackmeninre / I’ve learned so much about the
Iummanes that went before (Rudolph Fisher is my
absolute favorite), the inspiring colleagues , mentors
and teachers in practice and t...

mﬂﬂﬂ A. Obaro for REAP 2024

Richard Farrow Memorial Lecture

Judy Yee, MD, FACR

Professor and University Chair
Albert Einstein College of Medicine

Montefiore Medical Center

g EINSTEIN " Montefiore

2» RADIOLOGY

adiology pape
usion is out today #IW

Join us .@E \R_UK in promoting #EL

clinica

RABIOLOGY login b

Dr Cindy Chew
@ShiYunZhao

EDITORIAL | VOLUME 78, ISSUE 3, P166-167,
Diversity and equity: a
radiology society's update




A call to action




Active racism

"U]ﬂﬂ A. Obaro for REAP 2024



| recognise racism is
present & current
problem

| seek out questions
that make me
uncomfortable

| understand my own
privilege in ignoring
racism

Learning Zone

Becoming
Anti-Racist

| educate myself
about race &
structural racism

| am vulnerable about
my own biases &
knowledge gaps

| listen to others who
think & look differently
than me

I A- ovaro for ReAP 2024 SurgeryRedesign.com



GOAL
Actively anti- Home

racist families
- Have the hard
conversations

- Diversify your circle

& media

- Ongoing learning &

growth

Business
GOAL
Increased - Holding businesses
representation & accountable
closed racial - Donate to community
wealth aa organisations
<R - Shop minority owned
Workplace
- Create an inclusive culture
GOAL - Diversity on appointment
Diverse, inclusive & committees .
equitable - Mentorship & leadership
e training for juniors

~

Your (radiological) sphere of influence

.
o ¥

Y @anu_obaro

School

- Anti-racism education
- Assessing school board

policies
- Safe learning
environments for all

GOAL
Racial equity &

decolonisation of

education

Academia

Healthcare

- Promote access for
marginalised groups
- Inclusive community
outreach
- Decolonise medical
curriculum

- Promote research
into under-represented
patient groups
- Promote research led
by BME staff
- Reverse mentoring

GOAL
Plug data gaps in
ethnic minority
populations &
increase BME
academics

GOAL
Reduce racial
disparities in

healthcare outcomes

HWU] A. Obaro for REAP 2024

Based on graphic by @ohhappydani



¢¢ Justice will not be
served
until those who are
unafrected
are as outraged
as those who are

Benjamin Franklin
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THE MILLION-COPY BESTSELLER

Reni Eddo-Lodge

WHY I'M
NO LONGER
TALKING

_ ABOUT
© RACE

| #1 NEW YORK TIMES BESTSELLER

ETA-NEHISI

. BETWEEN
.THE WORLD

“This is required reading’ —Toni Morrison (T

ded Reading

L)

2

IOR

‘Roundly debunks racism'’s core lie’
RENI EDDO-LODGE o

1 Science
Angela Saini

‘One of the world’s best science writers' ED YONG

“[Harriet A. Washington] has unearthed an enormous amount of shocking
information and shaped it into a iveting, carefully documented book.”

k History of Medical Experimentation on
cans from Colonial Times to the Pr

HARRIET A.
WASHINGTON

spiring Gr king
Benjamin Zephaniah Bryan Stevenson

Read this book
Dawn Butler MP

UNCOVERING THE HIDDEN PREJUDICES
THAT SHAPE OUR LIVES

Jennifer L. Eberhardt

NOVA REID

A guided aati-racism poumey

from bystander to changemaker

‘THE MOST COURAGEOUS BOOK TO DATE ON THE
PROBLEM OF RACE IN THE WESTERN MIND'

|
THE GLOBAL
MILLION-COPY
BESTSELLER

ANTIRACIST

IBRAM
X. KENDI

‘TRANSFORMATIVE' ‘A MUST-READ’

THE

ANTI-RACIST
ORGANIZATION

DISMANTLING

SYSTEMIC RACISM

IN THE WORKPLACE

SHEREEN DANIELS

WILEY

Tips and Advice on
How to Be Anti-Racist

Rasha Barrage

A VITAL CALLTO ACTION'

Leoh Hozard, midwite and author of Womb

DIVIDED

RACISM, MEDICINE AND WHY WE
NEED TO DECOLONISE HEALTHCARE

ANNABEL SOWEMIMO

"mﬂﬂ A. Obaro for REAP 2024
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