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P Mehta, CD Buckley 2022. DOI: 10.1016/S0140-6736(22)02486-2

“
…marginalised enough to recognise 
inequity and privileged enough to 
enact change. 

The truth can be triggering, and 
fragility may manifest as retaliation 
rather than reflection. 

Calling out racism is unsafe; inner 
strength is vital for self-advocacy to 
withstand potential retribution. 
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A little history
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Species
Skin colour/

Temperament
Physical traits Behaviour

Manner of 

clothing
Form of government

Americanus
Red, choleric 

and straight

Straight, black and thick hair; 

gaping nostrils; [freckled] 

face; beardless chin

Unyielding, 

cheerful, free

Paints himself 

in a maze of 

red lines

Governed by 

customary right

Europaeus
White, 

sanguine, 

muscular

Plenty of yellow hair; blue 

eyes

Light, wise, 

inventor

Protected by 

tight clothing
Governed by rites

Asiaticus
Sallow, 

melancholic, 

stiff

Blackish hair, dark eyes
Stern, haughty, 

greedy

Protected by 

loose 

garments

Governed by 

opinions

Africanus
Black, 

phlegmatic, 

lazy

Dark hair, with many twisting 

braids; silky skin; flat nose; 

swollen lips; Women [with] 

elongated labia; breasts 

lactating profusely

Sly, sluggish, 

neglectful

Anoints 

himself with 

fat

Governed by 

choice [caprice]

The Linnean Society of London. Linnaeus & Race, 1758A. Obaro for REAP 2024
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General Body Considerations, 1964Patient Classification, 1957

I Bavli, S Jones 2022. DOI: 10.1056/NEJMms2206281A. Obaro for REAP 2024
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Dr William Edward Allen, Jr

1903 - 1981 

Goldberg et al 2023. DOI: 10.1148/rg.220112

Equity for Blacks in Science

Dr Ivy O Roach Brooks

(1916 – 1986)
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O Owoyemi, E Aakhus 2021. DOI: 10.1002/onco.13771

• Meritocracy based on measures 
subject to implicit bias

• False assumption that qualified 
minority candidates do not exist

• Prejudice and discrimination

• Financial barriers to medicine and 
subspecialty training

• Undervaluing of minority health 
research

• Poor representation and retention of 
minority faculty and leaders
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Royal College of Radiologists
Royal College 

of Surgeons

Royal College 

of Physicians

Royal College of 

Paediatrics and 

Child Health

Royal College of 

Psychiatrists

Radiology 

Board & 

Committee (%)

Radiology 

Membership

Oncology 

Board & 

Committee (%)

Oncology

Membership
Membership Membership Membership Membership

Ethnicity

Asian, Asian British 26 26 19 21 21 28 39 25

Black, African, 

Caribbean, Black 

British

1 2 0 1 3 2 7 7

Mixed, multiple ethnic 

groups
1 1 2 1 3 NS 4 7

Other ethnic group 3 4 1 2 10 NS 2 -

White, White British, 

Irish
49 40 53 45 59 65 47 61

Not known 19 27 25 30 NS NS 3 1

Disability
Disability 0 0 1 1 NS NS 3 8

No disability/not 

known
100 100 99 99 NS NS 97 92

J Scott-Blagrove et al 2022. DOI: 10.1016/j.crad.2022.01.040

J Scott-Blagrove et al 2022. DOI: 10.1016/j.crad.2022.01.040
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The impact of racism, 
discrimination & inequality
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Internal
Race based 

beliefs toward 
individuals
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Systemic
Ongoing racial inequities 

maintained by society

 

Institutional
Discriminatory policies and practices 
within organisations and institutions

 

Interpersonal
Biases shown between 

individuals through word 
and action

 

Internal
Race based 

beliefs toward 
individuals

M Leitz. Feb 2018 
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Malcolm Willett Art
BMJ 2021;375:n2460A. Obaro for REAP 2024



Proportion of white 
and ethnic minority 
applicants considered 
“appointable” by 
specialty

G Lacobucci 2020. DOI: 10.1136/bmj.m479A. Obaro for REAP 2024



(%
)

GMC. Tackling disadvantage in medical education. 2023

Specialty exam pass rates for UK trained doctors by ethnic group
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Discrimination by protected characteristic. NHS National Staff Survey 2022A. Obaro for REAP 2024



Racism in Medicine. BMA 2022A. Obaro for REAP 2024



533 23,000
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53 3

0.23% Black 

female

0.01% Black 

female

medical

Dr Ruby. @PaperWhispers

23,000
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Prof Amaka C Offiah. @ACOffiahA. Obaro for REAP 2024



The importance of diversity and 
inclusion
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More innovation

Increased 

understanding

Better retention

Improved 

communication

Reduced disparities

Increased trust
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Work force challenges

Widen diversity pool and WP intake

Clinical Radiology Workforce Census. 2022A. Obaro for REAP 2024



J Scott-Blagrove, H Tharmalingham, A E Obaro 2022. DOI: 10.1016/j.crad.2022.01.040
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Prof Judy Yee
 @JudyYeeMDProf Geraldine McGinty

@DrGMcGinty

Dr Cindy Chew
 @ShiYunZhao
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A call to action
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Active racism

Non-racism

Anti-racism
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Becoming 

Anti-Racist

Fear Zone Learning Zone Growth Zone

SurgeryRedesign.com

I talk to others who 

look & think like me

I strive to be 

comfortable

I avoid hard questions

I deny racism is a 

problem

I recognise racism is 

present & current 

problem
I seek out questions 

that make me 

uncomfortable

I understand my own 

privilege in ignoring 

racism

I educate myself 

about race & 

structural racism

I am vulnerable about 

my own biases & 

knowledge gaps

I listen to others who 

think & look differently 

than me

I identify how I may 

unknowingly benefit 

from racism

I promote & advocate 

for policies & leaders 

that are anti-racist

I speak out when I see 

racism in action

I am not afraid of my 

own discomfort

I educate my peers on 

how racism harms our 

profession

I don’t let mistakes 

deter me from being 

better

I yield positions of power 

to those otherwise 

marginalised

I surround myself with 

others who think & look 

differently than me

A. Obaro for REAP 2024



Based on graphic by  @ohhappydani

Your (radiological) sphere of influence

Home

Business
- Holding businesses 

accountable

- Donate to community 

organisations

- Shop minority owned

GOAL

Increased 

representation & 

closed racial 

wealth gap

GOAL

Plug data gaps in 

ethnic minority 

populations & 

increase BME 

academics

Workplace
- Create an inclusive culture

- Diversity on appointment 

committees

- Mentorship & leadership 

training for juniors

Academia
- Promote research 

into under-represented 

patient groups

- Promote research led 

by BME staff

- Reverse mentoring

GOAL

Diverse, inclusive & 

equitable 

workforce

Healthcare
- Promote access for 

marginalised groups

- Inclusive community 

outreach

- Decolonise medical 

curriculum

GOAL

Reduce racial 

disparities in 

healthcare outcomes

- Have the hard 

conversations

- Diversify your circle 

& media

- Ongoing learning & 

growth

GOAL

Actively anti-

racist families School
- Anti-racism education

- Assessing school board 

policies

- Safe learning 

environments for all

GOAL

Racial equity & 

decolonisation of 

education

@anu_obaro
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Benjamin Franklin

“Justice will not be 
served 
until those who are 
unaffected 
are as outraged 
as those who are
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Recommended Reading
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